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Editorial
An insoluble puzzle
An oversized ship with too many captains on board!
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A ll too often, this is the image that the college network projects, 
especially in a context where several people are hard at work, 

each one in their own corner, reforming, aligning, optimizing, upda-
ting, indeed abolishing certain programs. A ship that is impossible to 
steer in such conditions.

In this issue, we will be taking a look at the optimization initiative being 
carried out in the technical studies programs by the Vocational and 
Technical Studies Branch (DGFPT) of the Ministère de l’Éducation, du 
Loisir et du Sport (MELS). Concurrently with the latter, a union-mana-
gement parity committee is also hard at work, whose mission is not to 
optimize the programs, but to identify solutions to the difficulties being 
encountered in numerous programs where low numbers of students 
are enrolled. This is especially true in certain remote areas outside 
of the major urban conglomerations. In the latter committee, these 
deliberations fall under the higher education sector, a separate entity 
in the Ministry’s elaborate organizational chart, while the DGFPTM’s 
deliberations fall under the vocational and technical training and conti-
nuing education sector.

During the ministerial fact-finding tour that was organized as part 
of the Forum on the adequacy of training and the needs of the job 
market, we raised the issue of the lack of coherence that characterized 
the general offerings of the technical programs across the Province. 
Add in the captains of the interordre tables and those of the job market 
partners commission, without even counting the electoral promises 

motivated by short term and short-sighted interests, and we get a 
better, although more confused, portrait of the overall situation.

On top of the foregoing, there are the school commissions, who are 
trying to impose a vocational diploma for work in school-based 
day care centres, even for those people who would have a DRC 
or an AEP.

Meanwhile, still others are trying to influence the direction of 
the ship, including certain professional corporations. What is 
one to think about the “project” being advocated by the Ordre 
des infirmières et des infirmiers du Québec to abolish the DEC in 
nursing? We only recently found out about the foregoing and we’ll 
revisit the matter in the near future.

In short, it’s difficult to know exactly where the boat is headed 
and, with all these captains, we will most certainly have to make 
our presence felt as teachers. As experts in our disciplines in our 
departments, as well as in our institutions, and as members of 
our Unions, the defence of the college network directly concerns 
us, no matter how you look at it. During the last meeting of the 
Regroupement CEGEP, the delegates were invited to demand that 
their college administrators officially consult with their college’s 
teachers with regard to these optimization programs, as well as the 
childhood education situation. The delegate to the Regroupement 
CEGEP co-ordination is in charge of co-ordinating this operation, 
notably to ensure that our representative on the national vocational 
and technical programs committee (CNPEPT) takes a strong and 
forceful position.

The college network is also our responsibility. We must stay the 
course in terms of upholding its quality!

Micheline Thibodeau
Vice-presidente de la FNEEQ
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Jean Trudelle
FNEEQ President 

A succinct  overview 
of  a  complex 
s i tuation

T he news broke at the end of last year: 
the preservation of pay equity, which 

implies an exhaustive examination of the 
evolution of different female job categories 
in comparison to male job categories within 
the framework of the Pay Equity Act, was 
on track to produce positive adjustments of 
about 1% for the categories at issue. Amongst 
the latter were those of elementary and high 
school teachers.

However, CEGEP teachers form a distinct 
job category, a so-called mixed category, 
which in principle would not be affected by 
these adjustments. Except for the fact that our 
salary scale, owing to what the President of 
the Treasury Board has herself qualified as 
a “historical aberration,” is associated with 
that of elementary and high school teachers… 
with the exception of the higher levels, 
namely people with Masters or Doctorates 
who teach at the CEGEP level.

once, our vis-à-vis were aware of the situation 
and were not taken aback when we explained 
what was going on. We thus succeeded in 
getting what we asked for, namely, equitable 
treatment for all our members, like the other 
teachers in the network. Let’s also remem-
ber that, along the way, we settled, to our 
satisfaction, an anomaly that had persisted 
in the salary scale at the Centre québécois 
de formation aéronautique. ■ 

A strict application of the agreement would 
have resulted in the status quo for people in 
level 20 and modest increases for those in 
levels 18 and 19. Meanwhile, college sessional 
lecturers would not have been affected at all. 

FNEEQ has been denouncing the salary paid 
to CEGEP teachers for a long time now, as 
it is lower than what it should be and has 
increasingly given rise to personnel attrac-
tion and retention problems. In this context, 
a strict application of the consequences of 
the pay equity preservation exercise would 
have rightfully been perceived by the affec-
ted members as a gross injustice. FNEEQ 
believed that action was necessary on all 
fronts: a direct political intervention, but also 
movement at the bargaining table; let’s recall 
that at the time, several disputes remained 
unresolved with regard to the wording of the 
collective agreement.

The bargaining committee thus demanded 
that management apply these adjustments to 
everyone, while Claudette Carbonneau, then 
President of the CSN, added her voice to those 
of FNEEQ’s political leaders to call directly 
upon the President of the Treasury Board, 
Michelle Courchesne.

We will spare you the countless episodes 
involved in this lengthy saga. However, it is 
clear that all the stubborn pressure that we 
were applying was helped along by the various 
initiatives that we had undertaken over the 
past few years to make the government more 
aware of the reality of college teaching. For 

ADJUSTMENTS TO THE SALARY SCALES

A Union 
victory !

After lots of back and forth, comings and goings, as well as political initiatives in which the CSN 
resolutely backed FNEEQ, all CEGEP teachers will now enjoy a salary scale increased by about 1%. 
Had it not been for the foregoing, this gain would have eluded those teachers who have a Masters 
or Doctorate degree. Even though this victory was won by FNEEQ-CSN, it will be applied to all 
teachers across the CEGEP network..

Increases related to the 
preservation of pay equity

In order to modify the salary scale for 
regular teachers and the hourly rates 
for sessional lecturers on the basis of 
the increase related to the preserva-
tion of pay equity, the Treasury Board 
proceeded as follows: it applied a 
0.92 % increase to levels 17 to 20, left 
level 1 unchanged and adjusted levels 
2 to 16 so that the intervals remained 
constant between the first 17 levels of 
the salary scale. This interval thus went 
from 4.29 % to 4.25 %. With regard to 
the hourly rates, they were increased 
by 1.25 % (16 years or less schooling), 
1.13 % (17 and 18 years) and 0.99 % 
(19 or more years).
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NON-TENURED TEACHERS ARE ENTITLED TO 
RECEIVE THEM

Céline Lalande
Union Advisor

In such cases, our collective agreement 
stipulates that an income replacement 

benefit be paid for a maximum of 104 weeks.

To be entitled to receive such a benefit, 
a person must fulfil the following three 
conditions:

1- the disability must be the result of an 
illness, accident or termination of pre-
gnancy prior to the 20th week before the 
expected date of delivery;

2- medical care must be necessary;

3- it must be impossible to perform one›s 
normal job or any other compara-
ble job offered by the College whose 
remuneration is similar (art. 5-5.03 a).

If you are an untenured teacher, what happens 
at the end of your contract if you become 
disabled during the latter?

Several colleges believe that the collective 
agreement does not compel them to continue 
paying income insurance benefits to untenu-
red teachers once the employment contract 
has come to an end. They justify this posi-
tion by saying that said teacher cannot teach, 
seeing as a job cannot be offered to them.

Recently, two grievances contesting this 
management interpretation were referred to 
arbitration.

At the Collège Shawinigan, in the fall 2010, 
an untenured teacher with 13 years of senio-
rity had to stop working for medical reasons 
during the school year. The College paid her 
income insurance benefits until the end of her 
contract and assigned teaching duties to her 
for the following session, but without any pay. 
This led to the filing of a grievance.

Last May, the arbitrator Pierre Cloutier 
allowed the grievance. According to the 
latter, “it does not matter whether the col-
lege was obliged to have her sign an employ-
ment contract for the winter session, because 
what matters at this level is the employment 
relationship and the plaintiff›s inability 
to perform her usual tasks in her job.” He 
thus concludes that since the teacher was 
employed by the College and since the latter 
had assigned teaching duties to her, she was 
entitled to receive income insurance bene-
fits during her disability. According to the 
arbitrator, preferential hiring and income 
insurance are part and parcel of maintaining 
the employment relationship. Please note that 
this arbitration award comes after a series 
of other decisions to the same effect. Five 
different arbitrators have arrived at the same 
conclusion, including Gilles Giguère, in a 
similar case at the Cégep de l’Outaouais. If 
you are ever in such a situation, don’t hesitate 
to contact your Union.

Few rules regarding 
disability
In the event where a disability lasts for five 
working days or less, the teacher is entitled 
to receive an indemnity equal to their usual 

remuneration inasmuch as they have the 
necessary credits in their bank of sick leaves. 
In the event that their bank of leaves is empty, 
they will receive no indemnity. (5 5.17 a)

For any disability that lasts for more than five 
working days, and this, up to a maximum 
of 52 weeks, the first five working days are 
paid at the employee›s usual remuneration, 
and this, out of their bank of sick leaves. As 
of the sixth working day and until the end of 
the disability period, or the end of the 52nd 
week, the benefits paid are equal to 85% of 
the person›s remuneration.

If the disability continues beyond 52 weeks, 
the benefits paid are equal to 66 ⅔% of their 
usual remuneration during the additional 52 
weeks.

After 104 weeks, the teacher with the 
disability is covered, if they joined the plan, 
by the long-term disability insurance plan 
administered by La Capitale, as long as the 
disability lasts or until they turn 65 years old. 
Said insurance benefit is equal to 80% of their 
net monthly salary minus any indemnities 
that they may receive from the Régie des 
rentes du Québec or other public compen-
sation plan(s). Please note that the College 
in no way pays into the foregoing plan.Part-
time teachers (untenured) also enjoy the same 
income protection stipulated in the collective 
agreement as tenured teachers on a pro rata 
basis of their teaching load. However, the 
long-term disability insurance coverage is 
optional. It is recommended that such tea-
chers join the plan during one of their first 
three contracts, because, at that point, a proof 
of “insurability” is not required. ■

Yes, even after their contract has ended, untenured teachers are entitled to receive disability benefits. 
A flu, bronchitis, a broken leg after a bad fall, burnout, a depression, cardiovascular accident, a 
cancer diagnosis … Any teacher, in the course of their career, may one day or another, no longer be 
able to work because of an illness or an accident, and this, for a more or less lengthy period of time.

DISABILITY BENEFITS
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I t’s always preferable – and it’s a widely 
accepted philosophical principle – that 

one has to walk the talk. After going head 
over heels (quite literally) to increase the 
success rate of high school students conti-
nuing on to college, after curtailing CEGEP 
admission criteria, after introducing courses 
in several disciplines to bring students up to 
speed, including French and mathematics, 
here we were refusing entry into CEGEP to 
young people who wanted to pursue their 
college education. What’s wrong with this 
picture?

Informed of the situation, we reacted 
energetically and issued a press release at 
the end of June. Several media reported on 
our position. We spoke up to denounce the 
situation mentioned above, but also to put 
into context, on the one hand, the manpower 

needs, where forecasts indicate that more 
than 100,000 jobs will have to be filled by 
technicians, and on the other hand, the dearth 
of students in several CEGEP programs 
outside of the major urban centres.

Programs with low 
enrolment outside at 
Montréal
A first meeting of the national committee 
on programs with low enrolment was held 
during the week of September 19. Although 
the work overload problem of teachers wor-
king in these programs has been somewhat 
alleviated, as a result of the sector-based 
agreement, other avenues must still be 
explored to identify workable solutions to 
enable these colleges to ensure their long 
term development.

Amongst the avenues to explore, we might 
mention offering certain programs at a single 
site in which one or another of the institu-
tions boasts a regional expertise, a coherent 
chart  of program offerings and information 
that is made accessible to all students, espe-
cially to those living in the urban centres, 
regarding the programs available outside of 
these centres.

The committee is currently examining all 
these matters. To support this exercise, we 
reached an agreement with FEC (CSQ) to 
create a vast coalition whose purpose would 
be to find long-lasting solutions to the pro-
blems of CEGEPs faced with low enrolment. 
Accordingly, over the next few weeks, we will 
be developing a strategic orientation and 
an effective action plan to ensure that this 
dossier, a priority, receives the attention and 
energy necessary to be brought to fruition. ■

 Quite a remarkable reaction from the Ministry of Education, who up until schools reopened in the 
fall was refusing to increase the number of places in Montreal-area CEGEPs.

Micheline Thibodeau
FNEEQ Vice-president

Dearth of places 
in Montreal-area
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Evaluation, in brief
At the Regroupement CEGEP meeting held last September 8 and 9, the committee charged with 
evaluating the results of the last round of bargaining, made up of Yves de Repentigny (delegate to 
the Regroupement CEGEP co-ordination), Caroline Lavoie (Cégep de Jonquière), Charles Lemieux 
(Collège Marie-Victorin), Sébastien Manka (Cégep Montmorency), Vincent Roy (Collège Shawinigan) 
and Yves Sabourin (bargaining and mobilization committee), presented its report to the assembled 
delegates, who adopted its recommendations with some minor modifications. 

Yves de Repentigny
Delegate to the Regroupement CEGEP 
coordination

T his evaluation takes a look back at the 
latest round of talks which, after five 

years in the grip of an abominable decree, 
had given rise to a lot of hope, but ended up 
leaving many people underwhelmed, espe-
cially with regard to teacher remuneration 
and the working conditions of non-tenured 
teachers. After reviewing the background and 
context, the bargaining structures and key 
events that marked the latest round of bargai-
ning to renew our collective agreement, the 
report attempts, through an analysis of the 
results, consultation mechanisms, strategy, 
information, mobilization and alliances, to 
answer the following question: is it neces-
sary for us to change our approach in order 
to boost our capacity to reach truly satisfac-
tory agreements at the sector-based tables 
and the central bargaining table, and if so, 
how? Here follows a short summary of the 
foregoing analysis..

The results

The goals we sought at the central bargaining 
table were clearly achieved in terms of reti-
rement and parental rights on the one hand, 
with the stabilization of the RREGOP contri-
bution rate and on the other hand, with the 
improvements made to paternity leaves. 
However, the same thing can absolutely not 
be said with regard to our salaries. Indeed, 
salary increases will not exceed 10.5% over 
the next five years, and this, only if the eco-
nomic situation is a favourable one, which 
will just barely enable us to keep up with the 
cost of living.

At the sector-based tables, the major themes 
addressed in our bargaining proposals were, 
let’s recall, a decent workload, a suitable 
salary and fewer contingent jobs. In terms 
of workloads, although the 403 FTE inten-
ded for part 1 are the biggest addition of 
teaching resources that has ever been achie-
ved, it will not respond to all our needs. In 
terms of remuneration, the few gains we did 
achieve – accelerated progression through the 
first four levels, adjustments to the calcula-
tion of experience and the application of the 
increases associated with maintaining pay 
equity to levels 18 to 20 – certainly won’t 
compensate for the meagre results achieved 
at the central bargaining table. Finally, in 
terms of job insecurity, to be sure, thanks 
to the resources added to the network, the 
number of tenured teachers will increase; and 
in addition, a union management committee 

will go to work on the continuing education 
dossier. However, our negotiators had to 
accept withdrawing all our other demands in 
this area so that their vis-à-vis would accept 
to do likewise with their demands concerning 
probation and teaching evaluations.

The consultation 
mechanisms

With regard to consultation, the evaluation 
committee recommends that the coalition 
examine the respective roles of the bargai-
ning committee, strategy committee  and 
Regroupement CEGEP, for example, when 
a counter-proposal was being developed and 
was then presented to management, the sepa-
rate ratification votes held on the sector-based 
and central table agreements, the meaning 
and implication of the dissidence that was 
expressed, as well as the conventional invi-
tation to not communicate the results of the 
consultations in the general meetings before 
they had all expressed their views; seeing 
as the foregoing matters had raised many 
questions. Meanwhile, the dates on which 
settlements were reached, particularly at 
the central bargaining table, and the total 
blackout that persisted throughout the whole 
period when salaries were being discussed 
gave rise to much dissatisfaction. The com-
mittee thus also recommends that FNEEQ 
representatives to the public and parapublic 
sector co-ordination committee (CCSPP) be 
mandated to ask the latter to examine, during 
its own exercise of evaluating the results of 

1 In addition to members of the bargaining committee, this committee is made up of FNEEQ’s President and Vice President in charge of the 
Regroupement CEGEP.

Negotiation 2009-2011
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the last round of bargaining, the impact that 
the general dynamic of negotiations had upon 
our members’ confidence in the process of 
renewing their collective agreement and upon 
their mobilization. Finally, the positions and 
level of commitment that characterized the 
other CSN federations are other elements 
that must necessarily be taken into account 
when the time comes to make key decisions. 
The committee believes that it’s imperative 
that the strategy committee be systematically 
informed of the foregoing in the future.

The bargaining strategy

The evaluation committee feels that the work 
done by FNEEQ with regard to the teaching 
profession and small cohorts since the end of 
the previous round of bargaining helped pave 
the way to winning the 403 FTE in part 1. It 
thus recommends continuing this long-term 
strategy and that the Common Front make 
use of it as well with regard to the salary 
increase dossier. That said, FNEEQ had 
to accept, in exchange for these additional 
resources, bringing the collective agreement 
up to date in terms of departmental responsi-
bilities and their co-ordination. Meanwhile, 
our representatives who sit on the continuing 
education committee will have to be vigilant 

to ensure that this scenario does not repeat 
itself again.

The information the 
mobilisation

The evaluation report, while drawing 
attention to the fact that the information 
produced by our federation was, generally 
speaking, appreciated by our members, did 
point out that Info-Nego was not published at 
all during the period starting with the tabling 
of our counter-proposal to management and 
the conclusion of the sector-based agreement 
in principle, as well as during most of the 
“article by article” exercise. It also noted 
that the mobilization material produced 
by the CCSPP and the Common Front was 
the subject of several criticisms and that, 
notwithstanding the mixed success of the 
FNEEQ Facebook page – Les profs de cégep 
en négo! – it will be necessary to identify how 
to make the best use of social networks, which 
are developing at warp speed, when it comes 
to collective bargaining. On the other hand, 
given the uneven degree of mobilization of 
the regroupement’s unions, it recommends 
re-examining the relevance of having the 
latter amass a strike fund and of establishing 
a structure that would help local action and 

information officers build a more vibrant 
solidarity.

The alliances

Although the evaluation committee is pleased 
with the unity shown by the Common Front at 
the central bargaining table up until the end 
of the process, and still believes in its value 
and appropriateness, it feels that the latter 
will have to improve the political dialogue 
within its ranks, notably with regard to the 
synchronization of discussions and mobili-
zation. In terms of the CSN public sector, it 
underlines the importance for the CCSPP to 
engage in exhaustive strategic discussions 
more frequently, and this, so as to better 
grasp the reality on the front lines of each of 
its component organizations. Finally, with 
regard to the Fédération des enseignantes 
et enseignants de cégep (CSQ), it feels that 
its decision to prematurely put an end to its 
co operation protocol with FNEEQ and to 
engage in a final bargaining blitz, without 
any forewarning, ultimately undermined both 
organizations. ■

The bargaining evaluation report is available 
on the FNEEQ Web site.

2 Decision-making body that is made up of representatives from the CSN Federations whose members work in the public and parapublic 
sectors
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In view of the capriciousness of the school 
commissions, Denise Boucher, the CSN 
Vice-President who is responsible for 
education matters, has communicated with 
the Federation of School Commissions to 
point out these aberrations. She received 
a positive response, but let’s wait for more 
tangible results, before we close this dossier 
for good.

Regroupement CEGEP
The Regroupement CEGEP delegates were 
informed about this situation last September 
8 and 9. An initial action plan was adopted, 
that involves integrating into the CSN’s 
action plan, amongst other things, promoting 
the notion that day care in a school setting is 
a genuine complementary service, informing 
the departments and administration of the 
problems regarding educator training and 
working energetically to have the value of 
college training recognized and ensuring 
that all training leading to an Attestation of 
College Studies (AEC) be presented to the 
Academic Council.

The CEGEP coalition will report back 
regularly on this matter and will propose 
other actions, should it become necessary. ■

O rientations of the Ministry of Education 
and the School Commissions

Notwithstanding an opinion issued by the 
Conseil supérieur de l’éducation in 2006 
recommending that educators have a DCA, 
the Ministère de l’Éducation, du Loisir et du 
Sport (MELS), as well far too many school 
commissions now require just a high school 
diploma (AEP). “It’s undoubtedly better that 
nothing. But we remain very far from the trai-
ning enrichments that are necessary. When 
we can observe that the training needed to 
raise livestock requires more hours than the 
new training requirements for educators, it’s 
time that we ask some serious questions,” 
wrote Rima Elkouri, a La Presse columnist, 
in April 2011.

Moreover, since ridicule has never killed 
anyone so far, some school commissions are 
even requiring that people with a DEC be 
obliged to earn a AEP, even in the case where 
they are the ones who would provide the trai-
ning! Add to all this the fact that many school 
commissions have decided to no longer accept 
trainees from the college system. To say the 
least, this leaves us dumbfounded in terms 
of the real intentions motivating the latter.

Making education a national priority has 
surely started off on the wrong foot.

CSN Platform
In 2010, the CSN released its platform 
Quality educational day care services: 
Every child’s right. Let’s recall the orien-
tations that were put forward at the time: 
ensure the safety and general welfare of 
students, participate in achieving the goals 

of the school’s educational program, establish 
activities and recreational programs that will 
help in the overall development of the student, 
encourage the development of social skills, 
support the students in their schoolwork. The 
disparity between the CSN’s orientations and 
the policy decisions are miles apart, espe-
cially if the child’s development is seen as 
the priority!

Some people consider day care services 
in a school setting to be a matter of mere 
supervision and monitoring. The CSN, like 
many others, believes on the contrary that 
these services should have an educational 
mission helping students develop in the living 
environment that is the school.

It believes that it is necessary to recognize 
day care services as complementary services, 
to integrate them into the school program and 
educational plan, to reinforce the initial trai-
ning given to the personnel, in other words, to 
apply the same requirements as for day care 
centres and to improve the working condi-
tions there. The CSN feels that these servi-
ces should be an integral part of the overall 
development of the child.

Training educators to work in a school setting raises some important questions about the importance 
that our society places upon the development of school age children.

MONITORS OR EDUCATORS IN A SCHOOL SETTING?

Micheline Thibodeau
FNEEQ Vice-president
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Last year, the Vocational and Technical Studies Branch (DGFPT) announced a Plan to optimize 
the vocational and technical programs. This plan consists of 13 workshops to deal with technical 
training, 28 workshops on vocational training and four dealing with both sectors. 

Micheline Thibodeau
FNEEQ Vice-president

OPTIMIZATION PLAN OR DOWNSIZING PLAN?

A SUMMARY

T he DGFPT’s stated goals are to better 
“adapt the training being provided to 

the evolution of the relevant economic sectors 
and regional needs.” To do this, it is proposing 
to analyze related targeted programs in order 
to determine the “generic programs that could 
foster greater versatility for their graduates 
who earn their diplomas and more leeway for 
the teaching institutions themselves.”

The programs will be analyzed by analogous 
clusters seeing as several of them may 
ultimately lead to the same jobs. Therefore, 
according to the plan, a generic program 
could replace several currently existing 
programs.

Consulting the teaches

Consultations with the teachers in these 
targeted programs should be carried out in 
line with the usual mechanisms that exist in 
each of the colleges and, where applicable, 
when the new generic program is tabled at the 
National Vocational and Technical Studies 
Committee (CNPEPT), at which a CSN 
representative, Ms. Anne Thibault-Bellerose, 
currently sits.

Work being done that is 
parallel to that dealing 
with the programs with 
low enrolment
Concerned about work being undertaken that 
is outside of the purview of what was agreed 
upon during the most recent round of bar-
gaining, we asked for explanations and were 
told that the mandate of the provincial com-
mittee (CNR), which comes under the collec-
tive agreement, covers the higher education 
sector and not the DGFPT. This reassured 
us. An information mechanism overseen by 
a joint committee, which consists of people 
from different branches of the Ministry, will 
act as a liaison. Finally, the DGFPT’s work 
will only indirectly take the situation of the 
programs with low enrolment into account, 
since their objectives are focused more upon 
the adequacy between manpower needs and 
training.

Orientations of the 
Regroupement CEGEP

At the Regroupement CEGEP meeting held 
last September, the delegates were given all 
this information. The various workshops, as 
well as the timetable for finishing the job were 
likewise tabled at this time. Several concerns 
were expressed however, specifically with 
regard to the mechanisms for consulting 
teachers. This explains why the coalition 
felt it was imperative to “optimize” the 
usual mechanisms employed by the colleges 
by demanding that the departments and pro-
gram committees be officially consulted with 
direct reference to the ministerial documents. 
It also insisted that the curriculum committee 
be made aware of these various dossiers, in 
accordance with the Colleges Act. Finally, 
because the teachers in the technical training 

sector do not have any mechanisms enabling 
them to be consulted when their programs 
are being updated, reviewed or optimized, 
the coalition reiterated the necessity to set 
up national committees precisely when 
programs are being developed and are evol-
ving. Finally, it was agreed that the delegate 
to the Regroupement CEGEP co-ordination 
be mandated to gather information in order 
to prepare for these consultations with the 
CNPEPT. ■

On the cover page, Louis Roy, CSN 
president, during his performance at Le 
Moulin à parole pour l’éducation held 
at Place d’Youville, in Quebec City, on 
September 24, 2011.

Organized by the Table de concertation 
étudiante du Québec (TaCEQ), which 
represents more than 65,000 students, 
many celebrities, student organizations 
and trade unions and citizens have been 
reading texts referring to access to edu-
cation, equal opportunities and the contri-
bution of education to the advancement of 
Quebec. This event was held to reiterate 
the willingness of students to denounce 
the rise in tuition fees announced by the 
Government of Quebec, but also to remind 
all the progress in post-secondary edu-
cation in Quebec since the sixties. Louis 
Roy delivered excerpts from the text The 
Montreal workers in the late nineteenth 
century. “A country that, nowadays, wants 
to move in unison with its neighbors, and 
who wants to develop its resources and 
opportunities, must give instructions to its 
working class ...’’, Jules Helbronner, better 
known as Jean-Baptiste Gagnepetit. (F.D.)
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F rom 29 September to 1 October was 
held in Montreal conference on The 

role of education to violence among young 
people: reflections and solutions, jointly 
organized by the Association of Canadian 
Community Colleges and Dawson College.

This activity, held five years after the 
terrible tragedy that shook Dawson, upon 
the initiative of two teachers working there, 
Patricia Romano and Mary Hlywa, offered to 
people from as far away as Colombia, Japan 
and Australia a variety of workshops and 
conferences aimed at examining the factors 
that can contribute to the development of 
violent behavior and to explore the role that 
education, particularly at the postsecondary 
level, can play in preventing them. Some of 
the topics covered: security management 
on campus restorative approaches in scho-
ols, cyberbullying development of empathy 
and respect; philosophical roots of teaching 
non-violent, relations between gender, power 
and violence; identity and violence manage-
ment emotional impact of the treatment of 
controversial subjects in class Islamophobia 
masculinity violent culture of violence, 

privilege and responsibility in the role of the 
teacher.

A highlight of the conference was 
undoubtedly the opening speech by Lt. Col. 
David Grossman, a former professor of psy-
chology at the Military Academy at West 
Point. In it, Mr. Grossman, with an unusual 
passion and eloquencel, attracted the atten-
tion of his audience, and brain scans known 
article in the Journal of the American Medical 
Association in support, the links between one 
hand, TV shows, movies and violent video 
games and on the other hand, the rise of youth 
violence.

In short, this event was the most relevant and 
should have had to have the gift of ubiquity 
as all elements of its program seemed 
interesting!. ■

Yves de Repentigny
Delegate to the Regroupement CEGEP 
coordonation

YOUTH AND VIOLENCE

AN INTERESTING AND RELEVANT CONFERENCE

It is disturbing to find that the Charest government 
imposes once again cuts to education networks. For 
the college sector, this means a second wave of cuts 
in less than six months.

We are concerned about the impact on student 
services. It is especially ironic to require that the 
education sector tighten their belts even more, just 
when we learn that billions of dollars are wasted 
each year by the collusion that exists in the public 
works sector .

On September 15, we learned that the Board of 
Treasury imposed cuts of the order of about 
$ 30 million in CEGEPs, in addition to cuts of $ 30 
million made   last May. And contrary to the alle-

gations transmitted by the Minister, cuts directly 
affect students. Believe including closures aid cen-
ters. «At a time when we want to encourage suc-
cess, at a time when colleges must accommodate 
a large number of students with special needs, it is 
cynical to reduce the already scarce resources of the 
network college, «said Jean Trudelle, president of 
the FNEEQ-CSN. After the increase in university 
tuition fees, the latest cuts in education and the 
law 100, the government is cutting again in public 
services and quality of the education system.

There would be a real spring cleaning to do in the 
public finances before cutting in education. 

More cuts!
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Opposing an increase in tuition fees
The right choice for all us!

The access to higher education seems self-evident. High school, college and university seem 
to be composing a predictable path. However, if left unchecked, rising tuition could challenge 
for many students and students, the idea of continuing - or completing - higher education. It 
is unacceptable that access to higher education depends on one’s socio-economic background

Education is a right, 
not a product

A ccess to higher education is a 
fundamental right. Our knowledge-

based society increasingly requires exten-
sive and specialized education. Technology 
is becoming more and more important. As a 
result, the need for skilled workers is growing 
and longer training is needed before entering 
the job market.

It is thus essential to facilitate access to higher 
education and reduce tuition. We should aim 
to provide free access to university, as already 
exists in several European countries. 

Tuition fee increases do 
reduce accessibility to 
higher education!

It is wrong to claim that tuition fee increases 
do not affect accessibility. On the contrary, 
tuition fee increases actually have a negative 
effect on students’ opportunity to undertake 
higher education and their chances of success. 

We are often fed a misleading argument 
that tuition increases do not affect access to 
higher education. The federal government 
provides numbers to back the claim that 
higher tuition fees do not affect university 
enrolment growth. These numbers are 
misleading. Taking into account the technical 
sector at CEGEPs offering degrees in higher 
education, Quebec has a graduation rate that 
is 9% higher than the rest of Canada! This is 
due largely to lower tuition at universities and 
free access to CEGEP.

Real equity through 
taxation
Some persist in saying that students should 
do their part and pay more for their education. 
The real problem is to determine how and 
when this contribution should be made. 
Choosing a more progressive tax system is a 
much fairer way. This principle would require 
each student to contribute to the funding of 
this public service, i.e., education, according 
to his or her income. 

The government often cites the poor state of 
public finances or budget cuts to justify rate 
increases. However, it could substantially 
increase its revenue by effectively combating 
tax evasion. It would also be possible to find 
other sources of funding by putting an end 
to corruption in the construction industry, 
by imposing higher royalties on natural 
resources and by taxing capital as well as 
financial transactions. 

Student financial aid is 
a fallacy
It has been argued that tuition fee increases 
could be offset by a better loan and grant 
system. Now, not only are the planned adjust-
ments clearly insufficient, but the loan and 
grant system, complicated and bureaucratic, 
will have difficulty meeting the needs of all 
students.

There are many benefits to the democratiza-
tion of universities: it is a wealth that must be 
jealously preserved and that is why we must 
support the struggle of students . ■

For more :
www.fneeq.qc.ca 
http://www.iris-recherche.qc.ca/ 

France Désaulniers
Communications Advisor




