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ÈROM THE BARGAINING TABLE 

As opposed to last week, when we dealt with cin entirely new topic, adult education, 
the two days of negotiations this week were spent on going over Chapters 2, 3 and 
4 (except the departments). We had not made any major changes in these chapters 
when we submitted our draft. 

But before we got around to negotiations as such, we informed the employer side 
of the massive votes to reject their offers by our union General Meetings and that 
there would be a two-hour walkout, to show them we want serious negotiations to get 
underway. 

The employer side answered that their "offers" corresponded to their mandates, "take 
them or leave them". 

Among the most important points discussed were the Academic Council and the non-
discrimination clause. The employer side argued that their mandate didn't include 
inserting subjects in the agreement that were already covered by law. This is why 
they struck these two clauses out of their draft. They don't accept the fact that 
the contract grants us more rights than the Human Rights Charter. This is an important 
setback they are "offering" us. 

As for our demand to maintain the Academic Council (on which our representatives 
have to be appointed by the Union), of the possibility of taking up educational 
questions in the LRC when a disagreement arises, the employer position is clear: 
the Union must restrict itself to working conditions and not get involved in pedagogy 
As for us, we think it is obvious that the educational process is inextricably linked 
to our working conditions because our job is teaching, after all. 

As to our demand for a "national forum" where information and discussion on 
pedagogical questions by the Department and the FNEEQ can take place, they simply 
said they would communicate our request to the Department and give us back the reply. 

We then discussed leaves for union activity. According to our employers, our agreement 
already has a very good clause on this point and this is why they are limiting leaves 
for the union's internal operations to a maximum of one (1) per union. 

In general, we can safely say the employer's mandates don't seem to have changed 
as compared to the offers made September 24th. 
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By swamping the news media with pages of paid advertising, by stuffing a special bulletin 
in our pay envelopes to remind public and parapublic sector workers that time is running 
out and WG have to settle now, the qovornmont is turning to tho use of })ure and simple 
propaganda techniques and is providing us with unequivocal proof that it has no intention 
of negotiating. 

There is no doubt about this. By its action, the government is seeking to create panic and 
confusion by saying in the same breath that it is out to defend unemployed people, welfare 
recipients, small wage earners and blaming all the economy's woes on public sector workers. 

THE GOVERNMENT WANTS TO MAKE USE OF SHORT-TERM IMPOVERISHMENT FOR ITS LONG-TERM GOALS 

Some are always out to take advantage of the woes of others and the government is trying 
to make us think that it if makes us bang our heads against the wall long enough, everyone 
will feel so good when we stop. 
In other words, when it refers to the negative growth in the Quebec economy by 5.4% in 81-82 
and then comes up with tho brilliant solution of having public sector workers tighten their 
belts and accept a loss in their buying power over the next three years, the government is 
caught in a flagrant contradiction. Last September 21, when it offered us a wage rollback, 
it predicted in the same breath that there would be a recovery in 1983-84 (a growth in the 
Domsetic National Product (DNP). 
If the government thinks it simply lacks the money it needs, why is it choosing to tax only 
employees in the public sector to achieve its ends? Why is it "forgetting" to tax other 
people by tightening up tax shelters, by taxing those not taxed on capital gains or taxed 
very little on the profits they take in. 
NOT THE SAME RULE FOR EVERYBODY 
When the government spends money on projects such as Corvée-Habitation, it is quick to 
publicize the Multiplier effect of its spending on the Quebec economy. But when it cuts 
its employees' payrolls to the tune of several hundred million dollars,and more still 
if you compound this by its offers in Bill 70, it somehow neglects to talk about the 
negative multiplier effect which will only serve to fuel unemployment and do further 
damage to the Quebec economy. 
FINALLY, THE GOVERNMENT ITSELF RECOGNIZES THAT IT HAS NO INTENTION OF NEGOTIATING 

When the government says it passed Bill 70 to avoid more drastic measures in the event 
negotiations fail and that this law will apply because no agreement has been reached, the 
government is admitting it places no hope in the negotiating process. It simply contents 
itself with predicting negotiations will fail. 
Furthermore, it claims not to have the choice and puts the onus on union representatives' 
failure to accept the provisions in Lav; 70 before the January 1st deadline. And yet only 
the government is empowered to make laws, to enforce them, change them or rescind them 
it it wishes... 
It's high time the government stop{>od trying to pull the wool over the public's eyes 
just to try to confuse public sector employees and keep us from seeing what it is really 
out to do. 

'VERSO ' 


