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 PRINCIPLES TO GUIDE THE PLANNING 
OF DISTANCE EDUCATION 

For the unions of the Regroupement cégep 
 

1. The parties prioritize collaboration and protection of the health and safety of both 
teachers and students in the context of the current pandemic and facilitate 
quarantine, social distancing and participation in the collective effort to fight the 
COVID-19 pandemic. 

 
2. The parties recognize that teachers and students must deal with the challenges of 

work-family balance or study-family balance by ensuring the care of their children or 
the support of parents in vulnerable situations, during measures related to the 
pandemic. 

 
3. The parties must comply with various public health directives issued by provincial or 

federal governments.  
 
4. As mentioned in the MEHE directive dated March 17, 2020, "the planning of distance 

education offerings must be done in consultation with the representatives of the 
teaching staff concerned." 

 
5. Moreover, the planning of distance education offerings must be done in concert with 

departments, in particular in order to identify reasonable teaching and evaluation 
methods for the discipline(s) of their department which are conceivable in the current 
context, while also taking into account different teaching contexts (theory, 
laboratories, stages, clinic-schools, etc.). 

 
6. The parties recognize the extraordinary nature of the situation resulting from the 

pandemic and the consequence that temporary and exceptional measures must be 
put in place in order to adapt labour relations, working conditions, and the context of 
work. 

7. Distance education or other alternatives to face-to-face teaching can take on 
different forms or employ different means as selected or determined by the teacher, 
including: suggestions for readings, various projects, evaluations, forums or any 
other virtual place of exchange between teacher and students, or filmed video 
capsules. 

 
8. In accordance with the directive of March 17, 2020, distance education can be done 

“to the extent that [it] does not require the presence of staff in establishments. If 
certain interventions are required, it is important to remember the objective of 
minimizing physical presence in establishments and on campuses." 
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9. In all cases, teachers and students must not be penalized in any way if they are 
unable to carry out or follow up on any distance education that may be implemented, 
regardless of the reason for their refusal or incapacity.  

 
10. This distance education planning takes place in an exceptional and temporary 

framework and cannot be used directly or indirectly as a pilot project or precedent 
in any capacity whatsoever, nor within the framework of the negotiation of working 
conditions specific to distance education or any other form of course or teaching 
provided remotely.  

 
11. Maintaining remuneration for the entire duration provided for in the teachers' 

employment contracts and maintaining all the working conditions provided for in the 
collective agreement, subject to any exceptions negotiated with the unions, are 
guaranteed. 

 
12. The remuneration at the hourly rate provided for in Appendix VI-1 of the collective 

agreement for course lecturers called upon to adapt their teaching materials for 
distance education is maintained. 

 
13. Colleges must undertake to provide at all times all human, material, financial, 

technical or techno-pedagogical resources, which may include a paid training offer 
if necessary (provided remotely), to support the creation or implementation of 
temporary teaching tools and means selected and used in the context of distance 
education provided by teachers. 

 
14. Colleges provide or lend the necessary computer equipment on request, without 

involving the travel of teachers or students. They handle handling and delivery 
safely. They assume the costs of the internet connection at the request of the 
teachers. 

 
15. Any work or educational material produced and disseminated as part of any 

distance education remains the sole property of the teacher. He or she retains all 
intellectual property and moral or patrimonial copyright, and these rights are non-
transferable. 

 
16. No disciplinary or administrative measure may result from the implementation of the 

resumption of teaching activities or from a pedagogical (or other form of) appraisal 
of teaching performance. 

 
17. More specifically, no teaching evaluation can be administered to a teacher as part 

of teaching activities provided in distance education. 
 

 


